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The Pathway to Employment service consists of specific allowable services. Allowable services must be provided
directly to and/or on behalf of an individual. This may include providing the services remotely if that is not the only
service delivery method. Allowable Pathway to Employment services include:

(i)

(xiii)

(xiv)

(xv)

(xvi)
(xvii)

(xviii)

(xix)

(xx)

vocational assessment, discovery activities, person-centered planning, job- related experiential learning, and
career exploration;

assessment and instruction in the use of remote and assistive technology to increase independence in the
workplace;

development and planning community-based vocational experiences (paid or unpaid), including analysis,
customization, carving, and negotiating, training or orienting employers on behalf of an individual or group of
individuals;

training, orientation, and systematic instruction including career-specific skills instruction prior to and during the
community-based vocational experiences;

job coaching;

planning for self-employment, including identifying skills that could be used to start a business, identifying
business training and technical assistance that could be utilized in achieving self-employment goals;

communication and meeting with the individual, businesses, staff delivering or coordinating services for the
individual, family members and the individual's circle of support and instructors to address challenges, discuss
supports or coordinate Pathway to Employment services;

review of an individual’s records and other documentation for career planning;

observation and assessment of an individual’s interactions and routines at home, in the community and within
other services or programs for the purpose of assessment and career planning;

staff travel to and from allowable Pathway to Employment activities, including staff travel time to deliver
Pathway to Employment services directly or on behalf of an individual;

travel training related to accessing employment;

development of social skills, job retention strategies, and other workplace skills that enable the individual to be
successfully integrated into the vocational setting (e.g., social interactions, maintaining relationships with co-
workers and supervisors, job readiness, how to attend to task, problem- solving, increasing independence, and
communication skills);

benefits support, advisement and asset development;

planning for employment opportunities or vocational experience sites on behalf of an individual or group of
individuals;

documentation of the delivery and support of all Pathway to Employment services, preparation of service-
related documentation and completion of the comprehensive career and vocational plan;

planning the delivery of all allowable Pathway to Employment services;
managing the delivery of all allowable Pathway to Employment services;

communication, reports or meetings with OPWDD staff regarding outcomes for individuals receiving Pathway to
Employment services, report preparation, and other requested information;

staff time to attend and travel to OPWDD Innovations Training; and

other activities with prior approval from OPWDD.





