
Job Coaching Plan 

Contact info and preferences 
Individual 
 
Employer 
 
Key Stakeholders 
 

Core Tasks noted in the Job Analysis 
 
 
 

Work Schedule and transportation methods 
 
 
 

Discrepancies identified in Discrepancy Analysis 
 
 
 
 
 

Approaches planned to address discrepancies 
 
 
 
 
 

On the job supports and accommodations 
 
 
 

Prompting and Learning Styles 
 
 
 

Supervisors and key natural supports 
 
 
 

Plan to fade when these work standards are met 
 
 
 
 
 



 


