


Direct Provider Purchased SEMP 
Services 

Self-Hired SEMP Services 
 

COST- Statewide average of $80/ hour multi-
plied by approximately 250 hours a year. (See 
waiver rates for exact hourly cost) 

COST – Employment Staff rate of pay per hour mul-
tiplied by approximately 250 hours a year. 
 

STAFFING - Agency offers trained and expe-
rienced staff that are supervised by agency. 
Agency will provide a backup staff if needed 
to assure the continuum of services. 

STAFFING – Family and Support Team are respon-
sible for hiring, training and supervising staff. Team 
should also have a trained back up staff for times 
when regular employment staff is unavailable. 

STAFF TRAINING – Agency is responsible 
for scheduling mandatory initial 24 hours of 
training in first year and maintain annual 6 
hours of staff training. Agency supervisors 
provide internal SEMP services training and 
supports. 

STAFF TRAINING – Self-Hired employment staff 
must meet the initial 24 hours of training in first 
year and maintain yearly mandatory of 6 hours of 
staff training Must provide Fiscal Intermediary with 
training records. 
 

JOB DEVELOPMENT – Agency offers es-
tablished community business connections for 
assessments, internship placements and jobs. 
Agency continues to develop new business 
contacts for individualized experiences too. 

JOB DEVELOPMENT - Self Hired employment 
staff must create new community businesses connec-
tions for assessments, internship placements and 
jobs. 
 

JOB COACHING – Agency offers a cadre of 
trained staff experienced and/or familiar with 
job coaching techniques, skills assessment, 
job accommodations, job/task analysis, inter-
personal skills training, job readiness training, 
building natural supports, promoting inde-
pendence on the job. 

JOB COACHING – Self-Hired employment staff is 
often familiar with the person. Self-hired employ-
ment staff needs to know job coaching techniques, 
skills assessment, job accommodations, job/task 
analysis, interpersonal skills training, job readiness 
training, 
building natural supports, and promoting independ-
ence on the job. 

DOCUMENTATION - Agency quality assur-
ance staff review all SEMP documentation for 
accuracy.  Agency submits ETP documenta-
tion to ETP Supervisor for monthly review 
and billable hours tracking. Agency requests 
Intensive and Additional SEMP billing hours 
from OPWDD, as needed. 

DOCUMENTATION – Fiscal Intermediary reviews 
all SEMP documentation for accuracy. Self-Hired 
employment staff submits ETP documentation to 
ETP Supervisor for monthly review and Fiscal Inter-
mediary submits billable hours tracking to ETP. 
Support Broker 
or Fiscal Intermediary requests Intensive and Addi-
tional SEMP billing hours from OPWDD, as need-
ed. 

RECORD KEEPING - Agency is responsible 
for keeping SEMP/ETP records and meeting 
all SEMP ADM and regulations and other em-
ployment-related regulations such as NYS, 
DOL, Medicaid, Social Security, IRS, etc. 
Agency is responsible for all OPWDD re-
quired reporting. 
 

RECORD KEEPING – Fiscal Intermediary, Support 
Broker and Self-Hired employment are responsible 
for keeping SEMP/ETP records and meeting all the 
requirements set in ADM and regulations. In addi-
tion, Fiscal Intermediary, Support Broker and Self-
Hired employment staff must know, follow and re-
port other employment-related regulations such as: 
NYS DOL, Medicaid, Social Security, IRS, etc. 
FI is responsible for all OPWDD required reporting. 

COMPARISON OF DIRECT PROVIDER PURCHASED AND SELF HIRED 
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